
  

 

 

 

Objectives 

Logic Services understands that enjoying a drink is considered part of the Australian way of life. If 
people choose to use alcohol and drugs in their private lives, it is their own business. However, if 
they do it in the workplace or come to work affected by alcohol and drugs, it becomes the concern 
of Logic Services and will not be tolerated.  
 
We aim to ensure primarily a safe working environment. Also to maintain and/or restore the good 
health and welfare of all employees and reduce levels of drug and alcohol related costs including 
absenteeism, low productivity and accidents. 
 

Strategy 

 All employees shall undergo a drug and alcohol test prior to employment 

 Logic Services can and will perform random drug and alcohol testing on all 
employees and senior management if the circumstances call for it 

 Provide employees and senior management access to counselling, treatment and 
rehabilitation services 

 Ensure ongoing monitoring of our employees and senior management  
 

Responsibilities 

The Directors of Logic Services are responsible for establishing and implementing the drug and 

alcohol policy. 

It is senior management’s responsibility to ensure the implementation of the drug and alcohol policy 
to all employees, contractors, vendors & suppliers who in turn are equally responsible for the 
adherence of this Policy. 
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